Primary ‘Pool’

Person Specification
	Job Title: Class Teacher (Infant and Junior Schools)               
Note:  This is intended to provide general guidance rather than for any specific primary school.  If and when you are interviewed for a specific teaching post you should ask for a copy of the particular job description and person specification from the school.



	Category
	Essential Job Requirements
	Method of 

Assessment

	1. Job Related Knowledge/ Aptitude/Skills - Identify specific job knowledge necessary for the effective performance of the post.


	i. 
Demonstrate practical ways to promote Equal Opportunities in the ways you actually work.

ii. Commitment to equality of educational opportunity for all children irrespective of gender, ethnic origin & ability.

iii. Demonstrate classroom management skills including organisational ability, lesson planning, assessment & communication skills.

iv. Demonstrate ability to relate effectively to children, particularly of the appropriate age range of the Infant and/or Junior Schools.

v. Awareness of different teaching strategies and the ability to use them appropriately including willingness to adapt to particular school philosophy & policies.

vi. Ability to work effectively with colleagues, parents & governors.

vii. Demonstrate understanding of National Curriculum appropriate to Primary Schools.

viii. Sound understanding of good primary practice including child centred education & the primary curriculum. 

ix. Extra-curricular involvement. 


	Application Form (A) & Interview (I).

Form (A) & Interview (I).

A & I & References.

A & I & References.

A & I & References.

A & I & References.

A & I & References.

A & I & References.

A & I & References.

                                 

	2.  Experience - Specify what particular type and depth of experience are necessary for the effective performance of the duties. (Relevant voluntary work experience should be considered)


	i. Successful teaching practice experience(s) in relevant age range & subjects.

ii. Candidates should understand the importance of safeguarding children and child protection and they are suitable to work with children.
	A & I & References.

                  

	3. Education, Qualifications & Training - Specify what level of qualifications (if any) is necessary for the effective performance of the duties.
	i. Achieve DfE UK Qualified Teacher Status in Primary Phase by September 2011, including skills tests.

ii. GTC active registration
	Proof to be supplied, when available.

	4. Personal Skills – Specify those skills which are most relevant to effective job performance.


	i. Enthusiasm and motivation.
ii. Caring attitude.

iii. Ability to cope with the varied pressures of school life.

iv. Effective team worker.

v. Ability to react calmly & positively in potentially difficult situations with pupils and parents.


	A & I & References.

A & I & References. 

A & I & References. 

A & I & References. 

A & I & References. 



	 Please note: Some schools have limited disabled access for wheelchairs.  Many have 2 storey buildings with stairs-only access to the first floor. 


The Civic Centre and Teachers’ Centre have lifts and toilets for staff with disabilities.

